CHONGFAH BEACH RESORT

The Chongfah Beach Resort supports non-discrimination practices with respectto employment and
occupation and embraces diversity in all aspects of its business. We are committed to provide a safe and
healthy working environment for our staff and respect human and children rights.
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Therefore, we have implemented the following policies:
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1. HEALTH AND SAFETY POLICY ulsuremugvmwia:AnuUaoniie

The Hotel acknowledges our duty of care to provide a safe and healthy environment for all our staff.
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Our health and safety policies are as below:
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1) All staff have access to medical care.
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2) All staff must carry out their responsibilities with regard to health & safety as set out in
the hotels' policies.
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3) We carry out preventive maintenance for our equipment and also co-operate with external
companies in order to maintain safety and security.
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4) To provide correct and clear information, instructions and supervision for all staff
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5) To ensure all staff are competent to do their tasks.
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6) To comply with all applicable legislation and other requirements to which the Company subscribes
in relation to its occupational health and safety hazards
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7) Our staff are trained about healthandsafety procedure (i.e? using firefighting equipment and fire
evacuatioq, how to prgvent govid 19, etg.) ‘ 3
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2. CHILD PROTECTION POLICY ulouremumsundouansisin

The Management and staff of The Hotel share the commitment to respect children’s rights and protect
children from both general and sexual exploitation. An applicant under 18 years old will not be employed
by the hotel.

AuUSHSIa:wUNUTHAIUENYUNo1R:ImMswaNSIBnIa:UnJauifinonmisiidodniwaus:losuludosmugsounuidoy

goumUs:losuniwalsuisueIuuAAaEIoNgsNN 18 JUSYSUNVIANU

The Hotel is committed to:
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1) To train personnel in children's rights, preventing sexual exploitation and reporting suspected on
goings in this area.
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2) Ensuring all necessary checks are made when recruiting staff.
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3) Cooperating with law enforcement authorities to address any such instances of exploitation of which
the resort becomes aware of, and by working with law enforcement authorities in respect to
awareness trainings provided to all employees of the hotel. 3
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4) To establish and maintain a safe and healthy environment for children.
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3. HUMAN'S RIGHT POLICY ansuuueusu

We support and protect human rights wherever we can. We believe that strong ethics and good business
go hand in hand, and we are committed to complying with the laws and regulations of Thailand and
jurisdictions in which we operate.
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We are committed to:

1) Respect our employees' rights to voluntary freedom of association, under the law
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2) Provide a safe and healthy working environment
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3) Do not support forced and compulsory labor or the exploitation of children
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4) Support the elimination of employment discrimination and promote diversity in the workplace
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5) Provide our employees with remuneration and tools for growing their careers, and take their
weIIbe|ng into consideration
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6) Promote fair competition and do not support corruption
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7) Conduct our business with honesty and integrity in compliance with applicable laws
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8) Develop and implement company procedures and processes to ensure we comply with this policy.
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9) Support the protection of human rights, particularly those of its employees, the parties with
whom it condugts business and the communities whergjt operates. _
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4, LABOR STATEMENT  ulouneiswiuduwus

The staff is an important factor for our business. We support to have good labour management. We
develop staff’s skill by arranging the necessary trainings for them so they will be more skilled in the
future. We ensure that the staff will be properly protected and have a working stability so they and their
families will have better lives which will also make the hotel’s business successful.
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